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CECR Overview

Center for Educator Compensation Reform (CECR)

Provide information and assistance to the grantees
of the Teacher Incentive Fund (TIF)

Increase public awareness about compensation
reform

Build a nationwide network of informed consumers
and provide the next wave of educator
compensation reform leaders with a virtual toolkit
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Charter Schools Webinar Series

Designed to highlight innovative and experimental
approaches in charter schools

Charter schools have increased flexibility but also
distinct challenges.

When these approaches are successful, they can be
replicated in other charters as well as school
districts.
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Charter Schools Webinar Series

The three-part webinar series will cover the
following topics:

Resources for developing performance-based
compensation systems

Innovations in sharing promising practices

Innovations in comprehensive educator
performance management systems
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Webinar 1: Resources for Developing
Performance-Based Compensation Systems

Unlike schools that are part of a larger district, charters
often operate independently. As a result, finding appropriate
resources and supports for the complex process of
compensation reform can be a challenge.

Access to tools and successful examples from similar schools
can help charter schools design and implement high-quality
performance-based compensation systems.

In addition, charter schools should consider whether there
are formal or informal networks that can help them in
establishing comprehensive systems of educator support.
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Quality Teacher

What Drives Student Achievement?

The most important
school-based factor |
in a student’s success
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FEATURES NEWS

NIET to Host National TAP Conference in Los Angeles Rising Above the Floodwaters

Learning Forward's JSD
Gates Findings Substantiate NIETs Building Blocks for Nation's Biggest Teacher-Prep Schoeol Revamps Training
Meaningful Teacher Evaluations Education Week

Mecintyre defends new teacher evaluation system

TAP Teaching Standards Selected as Basis for Tennessee's ; :
Knoxville News Sentinel

New Statewide Teacher Evaluation Model
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TAP: The System for Teacher and Student Advancement —
An Example of a Comprehensive System

_‘—'—_-—-___\

TAP is dedicated to attracting, developing,
motivating and retaining high-quality human
capital in order to raise achievement levels for
all students.

e Createdin 1999

e Reached more than 20,000 teachers and
200,000 students in 2011-12 school year

e Serves charter and traditional public schools




Example of Work with CMO in New Orleans:
reating a Performance-Based Compensation System

How do Algiers charter schools differ? As public charter schools, they are free from conventional
education structures, are open by choice to all students without admissions tests, are not
religiously affiliated and have high accountability standards. While each school has its
own focus, all ACSA schools implement TAP, which attracts, develops and retains the most
effectiva teachers. TAP fosters a collaborative learning environment and provides teachers
structure and accountability with a focus on student achievement.

By incorparating TAP into its charter, the ACSA showed a commitment to quality and growth
for its schools, educators and students. Soon, teachers said that TAP helpad reinvigorate their
approach to education with its emphasis on weekly collaboration, teacher avaluations and profis-
sional development.

To employ the TAP system costs each school about $250,000 a year. The National Institute for
Excellence in Teaching (NIET), a nonprofit organization that operates TAP around the country,
estimates the cost at 5250-400 per student per ysar, depending on such factors as enroliment
and number of faculty members. Those funds have come primarily from state and federal funds
and grants. In particular, a multi-year, $17.6 million faderal Teacher Incentive Fund (TIF) grant
awarded to NIET has bean helping enhance TAP's implementation and expansion in Algiers
since June 2008.

President Obama, who has made
improving public education a prime
goal of his administration, says TAP
exemplifies the federal government's
"unprecedented commitment to
ensure that anyone entrusted with
educating our children is doing the
job as well as it can be dene” To underscore that, he worked with Congress to increasa TIF grant
funding by $200 million in fiscal 2010 to help more schools use TAP and other successful reform
programs in their schools.

In addition, the ACSA has been honored for how it has implementad TAP. In March 2010, the
assodiation received a 510,000 TAP Award of Distinction for its TAP accomplishments from MIET.

0. Permy Walker Music Teacher Joseph Knox
instructs students during their choir elective.
The school has won numerous awards for
their choir.

LGIERS
LCHOOCLS

L HARTER

TN
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Algiers Charter Schools Association:
Results Under TIF Grant Using TAP System

PERCENT OF STUDENTS SCORING BASIC ORABOVE IN MATH
Louisiana statewide aversge versus cohort of ACSA schools

7.2

~ _.a 672

B sTATEWIDE
W Acsa

ACSA data shown for all & schools in
ACSA TAP from ID:E-I:IJ'ﬂmJgh oa-n

Soure: LDOE daty: aralysis by MIET
using studert-waighted averages

H006-07 He-m

PERCENT OF STUDEMTS SCORIMG BASIC OR ABOVE IM ELA
Louisiana statewide average versus cohort of ACSA schools

706
~u 58.0
PERCENT OF T e Cop=126 B staTEwiDE
STUDENTS . ACSA
AC5A data shown for all & schools In
mTﬁPﬁm]ﬂ:ﬁ-ﬂ?mhm-ﬂ
455
Gap=-15.4 Soure: LDOE data; analysis by MIET
using shudent-walghted mbggu

H006-07 He-m

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING

NIET




TAP: An Example of a Comprehensive System to Support
Teacher and Principal Excellence

M

TAP™ Elements of Success

_ Ongoing
Multiple Applied
Career Paths Professional

Growth

Instructionally | Performance-
Focused Based
Accountability | Compensation
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Implementation and Support Strengthened
by Intentional Alignment

following methods to ensure an aligned approach
pensation:

* Teacher evaluation and pro
Rubric and help teachers d
skills that are rewarded by a

e The school’s improvement plar
provide teachers with new instructi
produce learning gains for student
annual bonuses.

e TAP uses differentiated pay to create a team
authority, time, and expertise to improve teac
development, and school improvement planning.

Aligned by Design: How Teacher Compensation Reform Can Support and
Reinforce Other Educational Reforms by Craig Jerald
NATIONAL INSTITUTE FOR ) _ _ _
EXCELLENCE IN TEACHING http://www.americanprogress.org/issues/2009/07/aligned_by_design.html
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Teacher Leadership Structure

— Powerful opportunities for more

Multiple responsibility and commensurate
Career Paths pay

Chreer :i'ééche;éf-'l"'l Mentor. Teachers Master Teachers
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Job-Embedded Professional Development
M

Ongoing
Applied
Professional
Growth

T ‘.

;
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More Accurate and Fair Evaluations Based on Clearly
Defined Standards

Instructionally | = Fair evaluations based on clearly

Focused defined, research-based standards
Accountability

= Multiple evaluations
= Multiple trained and certified evaluators

= Cluster training and classroom support

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING
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Inflated Scores Using Traditional
Teacher Evaluation Systems

M

Teacher evaluation data from five major urban school districts
(The Widget Effect, 2009)

Percent of teachers
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Distribution of Teacher Evaluation Scores Using a More
Rigorous Classroom Observation Tool (TAP System)

M

Teacher classroom observation data from TAP schools
nationwide using NIET’s classroom observation rubric

2005-2009
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TAP’s Performance-Based Compensation

A

Performance-
Based

Compensation

= The teacher’s instructional performance

= Student achievement growth a teacher makes in the classroom

= Student achievement growth the school makes as a whole

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING
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Levels of Support in TAP

National Support:
National Institute for
Excellence in Teaching

(School Services,
Policy, Research Staff)

State Support:
State TAP Teams (State
TAP Director, Executive

Master Teachers)

District Support: District
Executive Master
Teacher, CMO

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING




Examples of School-Level Support

Weekly “clus
e Classroom co-
e Support in deve

e Development and
strategies aligned to

e Data monitoring and an

NIET

NATIONAL INSTITUTE
EXCELLENCE IN TEACHING



The following chart shows how often

NIET

Using Evaluation Data To Support
Professional Development Planning

rubric have been chosen as an arec

Areas for Refinement

W Lesson Structure and Pacing

B Assessment

- Questioning

. 13.55%

M Academic Feedback

" Grouping Students

"~ Problem Solving

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING




Monitoring Inter-Rater Reliability
Example of a Case of Inconsistent Scoring Across Evaluators

I{Mentor B -t Mentor C

TR

H Mentor A

q

3

2

1

0

Problem Solving

Thinking

Teacher Knowledge of Students

Teacher Content Knowledge

Grouping Students

Academic Feedback

Questioning

Activities and Materials

Lesson Structure and Pacing

Presenting Instructional Content

Motivating Students

Standards and Objectives

Respectful Culture

Environment

Managing Student Behavior

Expectations

Assessment

Student Work

Instructional Plans
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Building Capacity at the Local and State Levels

__———-—_____\

e On-site training and support from district or state
TAP team

e State TAP Summer Institutes

e District or state-delivered PD for people in key TAP
positions
— Monthly master teacher meetings
— Regional principal meetings

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING

NIET




tap

SATURDAY | Schedule of Conference Progr:

National Level Conferences and Trainings:
Examples of Trainings

130 p.m. -

»

2:30 p.m. continued

How to Create and Maintain Inter-Rater Reliability

Falizades Room (California Level)

TAP% data management system, CODE, provides valuable teacher evaluation data to TAP Leaderzhip Tean
CODE data analyziz helps schools target specific instructional need: acroz: their campuses. Given the
impartance of teacher evaluation data, this session will focus on the uze of CODE data in leadership team)
meetings to help build inter-rater relizbility and monitor for seore inflation.

Note: This session is repeated in Block E.

Facilitator
Faydra Alexander, TAP Director, Algiers Chaner Schools Azzociation, Louiziana

Panelists

Lynn Kuykendall, Master Teacher, Clinton Elementary School, South Caralina
Henderson Lewis, Principal, Algiers Technology Academy, Louisiana

Helena Mazely, Principal, Rosa Parku/Millbrook Elementary School, Texas

Effective Use of the Mentor Teacher:

Balancing Classroom and Leadership Responsibilities

Brentwood Room (California Level)

ATAP mentor teacher is a classroom teacher and a member of the leadership team whe participates in condud
evaluations and providing profeszional development. Efectively executing il of theze dutie: can be challeng]
TAP leaders will address how mentors successfully managed their time and respansibilities 1o be a quality
classroom teacher and instructional leader. In addition to mentors, this panel is relevant to principals and
master teachers who wish to better understand the role of the mentor teacher and how it can be best utilize]

Facilitator
Ann Shaw, Regional Master Teacher, South Carolina TAP

Panelists

Shaneka Burnett, Mentor Teacher, Lowery Intermediate School, Louisiana

Angela Dulaney, Assistant Prineipal, Delhi Charter School, Louisiana

Jennifer O Shesky, Mentor Teacher, Brunson-Dargan Elementary School, South Caralina

Leading a TAP Pre-Conference

Bel-Air Room (California Level)

The pre-conference is a unique oppertunity for coaching and suppor: befare announced obzervations. It also al
evaluators to set clear expectations and help teachers think purposefully about lezsons. This training offers
guidance in providing 2 high-quality pre-conference through videos of example pre-conferences.

Facilitators

How to Create and Maintain Inter-Rater Reliability
Palizades Room (California Level)

TAP<: data management system, CODE, provides valuable teacher evaluation data to TAP Leadership Teams.
ZODE data analysiz helps schools target specific instructional needs across their campuses. Given the
importance of teacher evaluation data, this sessicn will focus on the use of CODE data in leadership team
meetings to help build inter-rater reliability and manitor for score inflation.

Effective Use of the Mentor Teacher:
Balancing Classroom and Leadership Responsibilities
Brentwood Room (California Level)

A TAP mentor teacher it a clazzroom teacher and a member of the [eadership team who participates in conducting
evaluation: and providing profeszsional development. Effectively executing all of theze dutiez can be challenging.
TAFP leaderz will addrezz how mentors successfully managed their time and responzibilities to be a quality
clazzroom teacher and inctructicnal leader. In addition to mentors, this panel iz relevant to principals and
master teachers whao wizh to better understand the role of the mentor teacher and how it can be best utilized.

Leading a TAP Pre-Confercnce
Bel-Air Room (California Level)

The pre-conference is a unigque opportunity for ceaching and support before announced obzervations. It alzo allows:
evaluators to set clear expectations and help teachers think purposefully about lessons. This training offers
guidance in providing a high-guality pre-canference through videas of example pre-conferences.

Tami Jenkins, Regional Coordinator, Texas TAP
Laura Roussel, Executive Master Teacher, Louiziana TAP

16
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Training Modules on Particular Indicators From the
Instructional Rubric

Training modul
paced explora

Modules include:
- Overview of the indi
- Research, text, and tang
- Applicable lesson videos

NATIONAL INSTITUTE FOR
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Design and Implementation Issues

Sharing Lessons Learned:

PERFORMAN

Design and Implem

Dr. Jonathan Eckert

VOICES CDAOA LTI DI I

Teachers

With a

NIET

The System for Tea]
and Student Adva

Publications

Research and Reports

Research and Reports
TAF Brochures

= | w The Effectiveness of TAP: Research Summary 2011
ly NET
W ——— Ortober 2011
For over 10 years, TAP™: The System for Teacher and Student Advancement
has pioneered & comprehensive approach to school reform focused on the
January 2011 — ouality of teaching and the advancement of effective teachers in schools. This
: o comprehensive system of reform is reaching sbout 20,000 teachers and 200,000
students across the country in the 2011-200 2 school yesr. Researchers at MET
and glsgwhere have studisd TAP's effectiveness & ralsing studert achizvemert,
improving the qualty of instruction and increasing the abilty of high-need schools
to recrutt, retain and support teachers. This document describes some of the

More than Measurement

TheTAP Systemn's Lessons Learned for
Designing Better Teacher Evaluation Systams

by Cralg D. Jerald and Kristan Van Hook

mozt impartant resuts that have emerged from the resesrch to date.
The Effectiveness of TAP: Research Summany 2011

Mare than Measurement: The TAR System's Lessons
Learned for Designing Better Teacher Evaluation

Systems

by Craig Jerald and Kristan Yan Hook

January 2011

A5 the longest-standing and most successful effort to radically revamp teacher
ewaluation using muttiple measures including studert achievemert gaing, TAP: The
System for Teacher and Studert Advancement provides & poverful set of
legzons learned. In this paper, researcher and weriter Craig Jerald weorked with
Kristan Yan Hook of MET and TAP practtioners to distil the key elements of TAP's
succezsful teacher evaluation into ten essertial recommendations usefulta
states and districts in redesigning their own systems.

More than Measurement: The TAP System's Lessons Learned for
Designing Better Teacher Evaluation Systems

‘Matinnal Institute for
Eacalenca n Teaching:

NATIONAL INSTITUTE FOR
EXCELLENCE IN TEACHING
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Organization of the CECR Website

4 Center for
' E‘ R ( Educator Compensation Search
Reform

New to Performance-Based Compensation ‘ Development and Implementation National Perspective TIF Grantees 1

Raising national awareness of effective strategies for
performance-based compensation and supporting the
Teacher Incentive Fund Grantees

What's new ) Sign Up for CECR's Newsletter

Peer Review: Getting Serious About Teacher Support and Evaluation [£]

Assessment Survey: [dentifies different states' assessments in grades, subjects, and
languages, not required under ESEA.

December 2011/|anuary 2012 Newsletter

New to Performance-Based Development and - -
Com: tion T S National Perspective TIF Grantees
Establish an Understanding of the Utilize Multiple Resources Based on the View a National Map of Performance- Access Grantee Profiles
Various Components of Performance- Six Areas of Focus Based Compensation Initiatives
Based Compensation Annual Grantee Meeting Materials
Listen to Podcasts and Webinars on Review Research and Articles Through
Read the Available Research on Performance-Based Compensation an Online Library
Performance-Based Compensation
Read Syntheses of Lessons Learned Access Archived Newsletters
Explore Case Summaries from Existing Through the Harvesting Project and
Alternative Compensation Programs Guidebook Chapters

AboutUs | ContactUs | SiteMap | Privacy Policy | PDF Reader Download | Flash Player Download

@ ep;..
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New to Performance-Based Compensation
CECRQ o

New to Performance-Based Compensation ‘ Development and Implementation ‘ National Perspective I TIF Grantees 1

New to Performance-Based Compensation 0 St Up for CECRs Newsletter

How Performance-Based Compensation Reform Works

Performance-based compensation requires the coordination of several components. For successful implementation of performance-based compensation, data quality and data
systems, strategies to support the workforce, communication and stakeholder engagement, value-added and other measures, program evaluation and program sustainability must all
work together in a systematic and strategic way. Click on any of the six compenents to learn about the resources CECR can provide.

Data Quality and Background Information
e Data Systems ..,
-~ = Below are a series of resources designed to
Strategies to provide background information on

performance-based compensation.

Sustainability Support the Worldforce
4 \ / -4 Implementation Checklist ~ [X
i Performance-
3 Based Guide to Implementation
: Compensation : i
i Reform \ Emerging Issues
k \ Communication Case Summaries
Program and Stakeholder
Evaluation I T Research Syntheses
. I Annotated Bibliographies
o Value-Added a et tons
and Other Measures Harvesting Papers

AboutUs | ContactUs | SiteMap | Privacy Policy PDF Reader Download | Flash Player Download

I
@ ep;..
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New to Performance-Based Comp

Q Center for
‘ E‘ R ‘/ Educator Compensation
Reform

National Perspective

Development and Implementation

Development and Implementation

TIF Grantees ]

Sign Up for CECR's Newsletter

Resources in this section provide general information on performance-based compensation.

Data Quality and Data Systems

Resources in this section provide support for these
planning and implementing high-quality data systems,
and for those interested in how to use data to support
performance-based compensation.

Strategies to Support Workforce

Information is available on educator evaluation systems,
professional development, and human capital
development strategies to increase student learning.
Communication and Stakeholder
Engagement

CECR provides resources for those working to
communicate effectively and develop support for
performance-based compensation programs among
teachers, administrators, unions, parents, the
community, and the media.

Value-Added and Other Measures

Measuring student growth is an important component of
performance-based compensation. Resources focus on
the definition, design and review of value-added models
as well other student growth measures.

Program Evaluation

Information is provided on using formative and
summative assessment to evaluate and improve
performance-based compensation programs.

Sustainability

Resources are provided sustain performance-based
compensation systems long-term by aligning them with
state and district initiatives and fiscal goals.

AboutUs | ContactUs |

Site Map | PrivacyPolicy | PDF Reader Download |

S,

Flash Player Download

ﬂf Teacher
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Strategies To Support Workforce

% Center for
‘ E‘ R e Educator Compensation Search
Reform
New to Performance-Based Compensation ‘ Development and Implementation National Perspective TIF Grantees 1

Development and Implementation 7 Sign Upfor CECRs Newsleter

Home

Strategies to Support Workforce

Data Quality and Data Systems

Strategies to Support Workforce Lo . . . .
o g - i Information is available on educator evaluation systems, professional development, and human capital
verview
development strategies to increase student learning.

m

Presentations

Tools and Products

Papers

Communication and Stakeholder
Engagement

Value-Added and Other Measures
Program Evaluation

Sustainability

Overview
Access materials that provide a general overview of

the issues and challenges associated with Strategies
to Support Workforce.

Presentations

View Webcasts, Podcasts, Videos and Slide
Presentations from experts on Strategies to Support
Workforce.

* Slide Presentations

Tools and Products

Utilize tools and products from CECR, the U.S.
Department of Education, TIF Grantees and other
experts on Strategies to Support Workforce.

Papers

Review various publications related to Strategjes to
Support Workforce.

About Us

ContactUs | SiteMap | PrivacyPolicy | PDF Reader Download | Flash Player Download

tif

Teacher
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Tools and Products

4 Center for
‘ E' R L Educator Compensation Search
Reform

New to Per -Based C i Devel and i National Perspective TIF Grantees 1

Development and Implementation 5)*Sign Up for CECR's Newsleter

Home
Data Quality and Data Systems
Strategies to Support Workforce

Tools and Products

Overview Information is available on professional development, human capital development strategies, and educator
Presentations evaluation systems, including measures such as student learning objectives.
Tools and Products
Papers

c ‘cation and Stakehold Assessing the Performance of Special Educators

E t

ngagemen AISD REACH Program Overview 2008-2009 [
Value-Added and Other Measures This handout is an overview of Austin's REACH program as part of the panel discussion on assessing special education
teachers.

Program Evaluation

Sustainability 2008-2009 ProComp Payment Opportul
This handout is part of the panel on assessing the performance on special education teachers on ProComp.

My Classroom Performance Assessment Form Project EXCELL! Phase Il [£]

This is a handout as part of the panel on assessing the performance of special education teachers from Project Excell!

Project EXCELL! Amphitheater Public Schools [2]
This is a handout as part of the pal assessing the performance of special education teachers from Project Excell!

Assessing the Performance of Administrators

Chart of Indi: TIF Grantees Are Using to Measure Principal Performance and Ds ine Administrator Reward
This chart shows what indicators TIF Grantees are using to measure principal performance.

Principal Scorecard [A]
The following is an example of a principal scorecard.

Student Learning Objectives

Guide for the Develop of Student Learning Objectives [X]
This Guide for Development of Student Learning Objectives comes from Austin Independent School district as part of
the panel discussion on assessing special education teachers.

2008-2009 Student Learning Objectives Examples []
This student learning objectives example was provided by Austin Independent School District as a handout on a panel
discussion on assessing spedial education teachers.

Rubric For Student Learning Objectives [1]
This rubric for student learning objectives from Austin was a handout as part of the panel discussion on assessing special
education teachers.

Student Lea

[ncentive
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Sample State Page

National Map | @ TIFCohort1&2 | @ TFcohorts | @ MNon-TIF
Texas Compensation Reform Initiatives
State Initiatives
(© Governor's Educator Excellence Award (GEEG), |
Texas Educator Excellence Award (TEEG) and
District Award for Teacher Excellence (D.A.T.E) & |
District Initiatives | .
Irvi
(© Aldine Independent School District [ 3
= o ¢ Dallas
Austin-REACH . e
@ : Fort Worth
© Austin-REACH
Dallas—Principal and Teacher Incentive P: Bowiliiec Aldi
@ —Principa eacher Incentive Pay ) . O .
_ Austi e
Sani(e B2 Houston
dependent School District Mol% " Galveston

| Pasadena
@ Houston-ASPIRE .

(@ Houston-Project SMART
@ Irving-Uplift Education

(© Pasadenalndependent School District

L

@ Round Rock-Round Rock Incentives for Superior Education (RRISE)

@ San Antonio-Teachers and Principals Awarded for Student Achievement (TAPASA)

Other Initiatives

@ Austin-Texas Education Agency—Teacher Advancement Prograrn (TAP)

@ SanAntonio-Teacher Effectiveness Process [TEP)

(T) The University of Texas System-Teacher Advancement Program (TAP)

to Map | The CECR tearm updates all map profiles once a year

tif
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Sample Map Profile

MapProfile

Texas

Houston

Aldine Independent School District

14910 Aldine Westfield Rd.

Housten, TX 77032

281-449-1011 Website: http:/ /www.aldine.ki2.tx.us/index.cfmi&

Program Overview

The Aldine Independent School District (AISD) has offered performance incentives for teachers, school administrators, and
paraprofessionals since the 1996-97 school year. The awards are based on several aspects of school performance including
the district accountability rating, student performance on the Texas Assessment of Knowledge and Skills (TAKS), school
attendance rate, and school climate. Schools earn bonus awards on a per-teacher basis for each of these aspects of school
performance. For example, scheols earn $175 per certified teacher and $50 per paraprofessional for making adequate
yearly progress. AISD distributes the awards to each school, and a school steering committee decides how to distribute the
awards to school staff. The district also offers recruitment incentives for teachers in high-need subject areas. Teachers who
are certified to teach in the following areas earn a pay supplement: Mentessori ($1,500); English as a second language
($2,000); secondary mathematics, science, and reading ($3,000); special education ($3,000); and bilingual education
($4,000). The district distributes the supplements in October and March.

Program Information

» ECS State Notes: Aldine Independent School District &

* Top 25 Reasons to Work in Aldine: Compensation

* AISD Critical Needs Supplementc

* AISD Accountability Award System for the 2005-2006 School Year [1]&

Select Articles and Reports

* Governer Visits Oleson Elementary School to Present Grants for Teaching Excellence.& (September 12, 2006). AISD.

* Examining Teacher Performance Incentives. [Z]&7 (April 21, 2004). House Research Organization, Texas House of
Representatives.

[‘f Teacher f .
[ncentive '. , ;

Furl



http://cecr.ed.gov/�

Library

i . i All Publications -
Library: Online Search All Publications

Data Systems
CECR assembiled the online library as a searchable databas| Incentives for Teaching Hard-To-Fill Subjects | lucator

compensation reform. Incentives for Teaching in High-Poverty,
Low-Performing, or Hard-To-Staff Schools

All publications are evaluated using standardized criteria, an Measurement = past 20

years. Measurement: Teacher Performance

Measurement: Principal Performance
Need to quickly find evidence-base for a specific topic? See Measurement: Value-Added Assessment
Measurement: Student Achievement
Differentiated Pa

Knowledge and Skill-Based Pay L
Search for: Performance Pay
Communication and Building Support for |
ANDB Alternative Compensation Systems
Sustainability - -
AND-| Educator Pay
Pensions ==
All Publications ||

— Locality:
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